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In Argentina, the Pariuelos Verdes movement (the Green handkerchiefs) has become the
emblem of women’s struggle for equal rights. The Green Handkerchiefs have certainly
contributed to legislative and political measures to eliminate gender violence, guarantee
same-sex marriage, and the right to gender identity. However, there are still severe gender
inequalities that have not yet conquered the mainstream claims of the women’s
movements represented by the handkerchiefs.

This presentation summarizes women’s status and gender equity in higher education in
Argentina. It highlights five facts about women and gender equity issues in higher
education and underlines key policies and innovations. The presentation argues for the
need to explore the intensive, in-depth, and long-term dynamics in the quest for
understanding women and gender equity issues in higher education around the world. The
presentation ends with a note on the challenges to women and gender equity brought
about by the COVID-19 pandemic.

The five facts are: (1) women who have completed higher education belong to an
educated elite; (2) Since 1980, participation has increased faster for women than men,
male disadvantage. (3) There are exceptions in three fields of study in which women are
underrepresented. (4) While women make up most of the faculty’s lower categories, they
are the slight minority in the top and most prestigious categories. (5) Women and men
holding a similar diploma can have different experiences and outcomes, notably
employment and earnings.

Eliminating gender and other social inequalities certainly require political
commitments from governments and institutions. Scholars argue that declining birth
rates combined with improvements in high school enrollments and graduation result in
the female advantage in higher education. The presentation suggests that other
explanations should be considered to understand the remarkable progress toward gender
parity in higher education in Argentina. Chiefly are the evolution of the salary
differentials between the sexes and levels of education and the evolution of the supply and
demand for skilled men and women.

The COVID-19 lockdown measures discriminated against women in general. The
measures harm women’s mental health, and there was a 28% increase in calls to domestic
violence hotlines. However, households where the chief completed a higher education
degree suffer less from the COVID-19 employment and economic problems than other
households.

The COVID-19 harm on women and gender equity in higher education will depend on
multiple supply and demand forces in the labor market. Nevertheless, the reduced
opportunity costs of attending might encourage both women and men to enroll and
improve the investment. Women’s access and gender equity issues are strong in Argentina
and will remain so.
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